FCI ARAVALI GYPSUM AND MINERALS INDIA LIMITED
(A GOVT. OF INDIA UNDERTAKING)
MINIRATNA-1I COMPANY
MANGU SINGH RAJVI MARG, PAOTA, JODHPUR (RAJ.)
Telephone no. 0291-2544392 / 2544523 | 2544707, Fax no. 0291-2544523
E-mail : fagmil@rediffmail.com, Web site : www.fagmil.nic.in

INVITES

Applications for the following posts for its various mines / offices situated in the State of Rajasthan:-

S. Post No. of posts Qualifications Experience Maximum
No. & Age limit
Reservation : ason
01-03-2012
01 | Mining Engineer 01 Degree in Mining | Minimum 05 years working | 42 years
(Pay Scale ~20600-46500) (UR) Engineering/AMIE  with | experience in Govt./PSUs/
[E-2] Second Class  Mine | Private Organization in the
Manager’s Certificate of | line after obtaining Degree
Competency (Restricted) | in  Mining  Engineering.
under MMR 1961. Those who are working in
Govt./PSUs, out of 05 years
working experience, two
years experience is essential
in the next below
scale16400-40500/8600-
250-14600 (2007/1997 pay
scales).
02 | Asstt. Mining Engineer 02 Degree in Mining | Minimum 02 years working | 38 years
(Pay Scale “16400-40500) | (01 OBC & | Engg./AMIE with Second | experience in the line after
[E-1] 01 UR) Class Mine Manager’s | obtaining Degree in Mining
Certificate of Competency | Engineering.
(Restricted) under MMR
1961.
03 | Sr. Chemist Grade -I (Pay 01 M.Sc. in Chemistry from | Minimum 02 years working | 38 years
Scale ~16400-40500) (UR) a recognized university. experience in  chemical
[E-1] control laboratory
preferably in cement
industries after obtaining
M.Sc.  with  Chemistry
Degree.
04 | Accounts Officer Grade-11 01 CA OR ICWA Qualified CA OR ICWA. | 38years
(Pay Scale ~16400-40500) (UR) Preference may be given to
[E-1] experienced candidates.
05 | Asstt. Materials Officer 01 Degree in Engineering | Minimum 02 years working | 38 years
(Pay Scale ~16400-40500) (UR) from a recognized | experience in  Materials
[E-1] university / Institute of | Management after obtaining
repute. Degree in Engineering.
Preference may be given
to the candidates having
Post Graduate Diploma in
Materials ~ Management
discipline.
06 | Sales Officer 01 Regular MBA | Minimum 02 years working | 38 years
(Pay Scale ~16400-40500) (Reserved | (Marketing)  from  a | experience in Marketing
[E-1] for OBC) recognized line after obtaining Regular

university/Institute of
repute.

Preference may be given
to the candidates having
Degree in Mining
Engineering.

MBA (Marketing) Degree.
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S. Post No. of posts & Qualifications Experience Maximum
No. Reservation : Age limit
ason
01-03-2012
07 | Quarry Foreman 03 1) (i) 12" Pass 1) Minimum 05 vyears | 35years
(Pay Scale ~11600- (01 OBC & (i) Should possess | working experience in the
26250) 02 UR) Mines Foreman’s | line after obtaining
[W-9] Service certificate under | Forman’s Certificate for 12"
MMR Act, 1961 pass candidates.
OR 2)  Minimum 02 years
2) Diploma in Mining & | working experience in the
Mine Surveying With | line after obtaining
Foreman’s Service | Foreman’s Certificate for
Certificate under MMR | Diploma holders.
1961.
08 | Jr. Stenographer 01 1) Graduate from a | Minimum 01 year working | 32 years
(Pay Scale ~9550-21300) (UR) recognized university. experience in Govt./PSUs/

[W-6]

2) The candidates will be
given one dictation test
in English at 80 w.p.m.
for 10 minutes. The
candidates  will  be
required to transcribe the
matter in 50 minutes on

computer.
3) Computer Certificate
from a  recognized
Institute.
Desirable :
(1) Diploma in Office
Management &

Secretarial practice from
any recognized Institute.
(2) Knowledge of Word
processing with MS-

Word 97-2000/XP,
Spreadsheet with MS-
Excel 97-2000/XP,

Presentation  Graphics
with MS-Power Point,
Photoshop-6.0 ver.,
Corel Draw 10.0 ver.,
Page Maker, E-mail &
Internet.

Private Organization in the
line.

Maximum Age:

Relaxation

General Conditions:-

Maximum age relaxable 05 years for SC/ST candidates and 03 years for OBC candidates.

1- For the post of S.No. 01 to 07 the candidates who are working in Private Organizations/ Industrial
Establishment, the annual turnover of the organization should be minimum of Rs. 40 crore. (Proof to

be attached)

2- Depending upon the number of applications received, the selection criteria may comprise of written
test and / or interview. All the applications received within due date in response to this advertisement
shall be considered for short-listing by a Screening Committee and only candidates recommended by
the Screening Committee will be called for test and or/interview. The decision of the Management on
short listing will be final and no correspondence in this respect shall be entertained.

3- Number of Vacancies is likely to vary. Management reserves the right to raise the eligibility criteria to
restrict the number of candidates to be called for test/interview and also fill up all the posts or alter the
number of posts or even to cancel the whole process of recruitment without assigning any reason.
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4- The management also reserves the right to cancel/terminate the candidature of a candidate at any point
of time during the recruitment process if any wrong declaration, misrepresentation or concealment is
detected.

5-  Any kind of canvassing for appointment will be treated as disqualification for test/interview etc. and
the application of such candidate will be cancelled without any further reference.

6- Name of the post to be superscribed on the envelope.
7- Separate envelope to be sent for each post.
8- The jurisdiction of the court will be at Jodhpur (Rajasthan) only in case of any dispute.

Besides Basic Salary, DA, HRA, PF, Gratuity etc. candidate will be entitled to the perquisites as per rules of the
company.

Applications should reach the office of General Manager on the above address in the enclosed format latest by
10.03.2012. Applications received after due date will not be considered. Therefore, candidates are advised to
ensure timely submission of applications.

The application should contain a crossed Demand Draft of ~100/- payable at JODHPUR in favour of “FCI
ARAVALI GYPSUM AND MINERALS INDIA LIMITED” alongwith attested copies of all the certificates,
testimonials and experience. For SC/ST candidates Demand Draft is not required. Candidates employed in
Central/State Govt./PSUs should route their applications through proper channel.

Outstation candidates called for interview S.No. 01 to 06 shall be paid single AC-11l and S.No.07 & 08 single
sleeper class to & fro fare by shortest route against presentation of proof of travel.

GENERAL MANAGER



1. Name of the applicant (in full)

FCI ARAVALI GYPSUM AND MINERALS INDIA LIMITED
(A GOVT. OF INDIA UNDERTAKING)

MINIRATNA-II COMPANY
MANGU SINGH RAJVI MARG, PAOTA, JODHPUR (RAJ)
Web site : www.fagmil.nic.in

2. Father’s Name

APPLICATION FORM FOR THE

POST OF

3. Mother’s Name

Please affix Recent
pass-port size

. photograph
4. Date of Birth 5. Age as on 01-03-2012
6. Whether SC/ST/OBC
7. Address for communication
8. Telephone/Mobile No.
Fax No. e-mail address if any
9. Qualifications :
S.No Qualification Name of Year of | Divison | Percentage Remarks
University/Board/Institution. | passing of Marks
10. Experience
S.No Designation and Organization Period Salary/ Pay | Annual Turnover
place of posting (Full name & Address) From To Scale of the Industrial
establishment
(Proof to be attached)
11. D.D. no. Name of Bank Amout (7)

12. | hereby declare that the details given above are true and correct as per my knowledge and belief.

Date :

Place :

( Name and Signature of the applicant)
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